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Scenario #1) How to implement “English ONLY” policy
When I reflect on my past ESL experience, I remember that students didn’t keep the “English Only” policy well in school. There were 10 students from Korea and 1 from Swiss and 1 from Quebec. As time went by, Korean students became familiar and started using Korean a lot. So the 2 students from Swiss and Quebec felt isolated and asked Koreans to use English. Of course, Koreans used English in class or in any situation with teachers. But during break time or work duty, they used their native language a lot. I thought it’s not helpful for us because we were there to study English and needed to practice it a lot! But, the policy was not forced strong enough and students didn’t think they needed to use English only. 
How can we implement the English only policy? When people do on their own initiative, they would have more chances to get better outcome than do by force. So, to implement “English Only” policy, above all, students need to be understood fully why using English only is important and what the expected advantages are. If students themselves are supposed to make rules to keep the policy, they would not feel stressful so they would not follow the rules passively or negatively. 

If I become an English teacher, based on the assumption above, I will have students make a slogan and put it on the wall in the classroom, student lounge and even in the bathroom. It will remind them of the policy. Then, if someone uses native language, he/she would be given an assignment (eg. Writing an essay or presentation) or have lunch with native English teacher so his/her opportunity which he/she can use native language freely is taken out. Or he/she who used native language can pay fine or get blackmark punishment. In the worst case, his/her certification can be cancelled. Meanwhile, I can give a plus score or reward with goods to someone who always speaks in English.  
How can we know who used native language? The way to find out also should be agreed by all students. I can suggest a way of “Student Spy”. A student spy is selected randomly every week or every day. So students have no guilty because all of them will have a chance to become a spy. And nobody knows who the spy is. The spy reports it to supervisor secretly in a secret way. Of course, all details should be discussed and agreed by students.
Scenario #2) How to deal with tardiness and frequent absences

   When I was a high school student, a classmate was sometimes late. When she was late twice, teacher called her and got her to come out in front of all students. And she started giving the cane a lot. There was no question but just cane. I think my classmate may have felt shameful. The teacher could have talked to her after class. I think the teacher tried to threaten all students for the purpose of saying “DO NOT BE LATE!!” in that way. But I don’t really think it works. 
   Surely, being on time is a basic attitude of students. If I become a teacher, I will let students organize the rules themselves. If someone is absent or tardiness, he/she can get demerits, detention or etc. according to the rules set up by students themselves. If he/she continues that behavior, I will counsel him/her after class. Nevertheless, if he/she keeps absent or late, I will notice this to their parents and ask their interest and help. 
Scenario #3) How to help students prepare their lesson presentation
In my experience, many teachers gave assignment or homework but didn’t give time to get questions from students. They might have been busy or thought preparing something was what students needed to do. And they just checked if the students finished their assignment and gave scores without any comment. What is the assignment for? Is it ultimately for students to develop their skills and learn more? If yes, then teachers should pay attention to the process of students’ assignment as well as the outcomes.

   If I become a teacher, I will remind students of their turn by putting the schedule on the wall or website so they cannot forget it. And I will ask the progress of their presentation regularly. If they ask me about materials, I can let them know useful website or books. If they want, I can check if they are off the point or if they use appropriate materials or etc. by interim review before the presentation. 
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