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	Lead-in 

	Materials: White board, Board markers, One piece of photo

	Time
2 minutes

	Set Up
Whole Group


	Procedure: Before the lesson, T. writes the topic, language point, aims on the board, and attaches the T's prepared photo. 

Hello, good morning everybody. I am Cyndi. It is nice to see you all.
Now I would like to show some photo.
Be eliciting
T. asks questions to Ss about one photo
T: Do you know this person? (Ss will say "yes" "He is Steve Jobs") 
T: Why is he so famous? (Ss will say "He is...")
T: Do you know what is his job title? (Ss say "CEO") 

	Presentation 

	Materials: White board, Board markers, Reading text and Comprehension Questions' Worksheet

	Time
4 minutes

	Set Up
Whole Group

And Individual

	Procedure: T will give prepared worksheet to each student.
                    T indicate "Guiding Questions" on the board.

Guiding Question : 
T: What does CEO stand for? 

(Ss may say "Chief Executive Officer") 

T: Now we are going to check something about "Job titles".
T: Could you arrange the following job titles according to rank? 
CEO-Executive Vice President / Senior Vice President-Vice President-Senior Director-Director- Senior Manager-Manager-Staff / Engineer / Analyst
T: Well done. 
According to Steve Jobs "Recruiting is hard" 

T: Do you have any recruiting experience?

(Ss may say...)

T: How many people did you interview?

T: Do you know how do you call these?

 ":" Colon, "-" Dash, "..."Omission, "--"Long dash= Punctuation marks (Blank) 

A colon is used before a list or quote.

An ellipsis (three dots) indicates that part of the text has been intentionally been left out.

A dash is used to separate parts of a sentence.
ICQ

T: Now, could you scan the text? 

T: I am going to ask you "Comprehension Questions". (Ss read quickly)

(Indicate one S each time answer the question)

T: You will have 1 minute to scan the text.

	Practice 

	Materials: Worksheet, Name tag (Tim cook (CEO), Johnny Ive (DEO), Luca Maestri (CFO), 4 Job Applicants) 

	Time
4 minutes
4 minutes

	Set Up

Whole Group

And Individual 
Whole Group

And Individual 
	Procedure: T will give prepared worksheet to each student
Comprehension questions
1. Who was the former CEO and co-founder of Apple? 
(Answer : Steve Jobs)
2. What was revealed by Steve Wozniak through a recent interview?
(Answer : They would never work with Jobs again given the chance.)
3. What was the name of the journal in which Steve Wozniak was interviewed? (Answer : The Milwaukee Business Journal.)
4. In which case did Steve Jobs give high privileges in the company to people?

(Answer : When people believed enough in their own ideas to speak for him.)
5. Why did Steve Jobs interview more than 5000 applicants?

(Answer : Hiring was the most important thing.)
6. Do you agree with Steve Jobs' management skill for his employees?

(Answer : up to student.)
7. If you were a brilliant person, would you prefer to work with Steve Jobs?

(Answer : up to student)
T: Well done everybody.

CCQ
T: Now look at the text again. You see ":", "-", "...", "--" these...
T: How do you call them?  (Ss will say "Punctuation marks".)

T: "He was just testing and learning..." is this omission or space for thinking?

T: What about this one "Give them high privileges in the company..."?

T: They are both space for thinking.

T: what about "Not just shut up and be shy around him..."? This one is omission. I put the new sentences from other article.

T: What about "--" long dash? Do you know what it means?

T: It means "Extra information".

Activity Instruction

T: Ss will work individually. 
T: I am going to give this worksheet paper.

T: Please summarize about the work ethic as if it is your own sentence.
T: You will need it later when you are doing the role play as well. 

Demonstration

(Ss will receive worksheet)

T: For example : 
(1)   Vision-minded. Everyone joining the company must have a clear picture of its management vision – and fully agree to fight for it, to defend it and to live with it every day. Applicants who do not seem to get it are systematically rejected. When you hire people who don’t seem to agree with, or care about your company vision, you are potentially employing future enemies. 
T: To like this

I am a vision minded. I will have a clear picture of its management vision. And I will fully agree to fight for it, to defend it and to live with it everyday.
T: You have 2mins to finish it.
ICQ 
T: Okay, time's up! Please read what you wrote. Start with S1? 

T: Well done everybody. Please remember you will need it for role play.


	Production 

	Materials: 

	Time
8 minutes
3 minutes

	Set Up
Group

T. monitoring
Whole Group
And Individual
	Activity Instruction

T: Now, next activity is "Job interview" role play 
T: I am going to give you worksheet paper and name tag.

T: I also like to rearrange your seating. (Ss move around)

T: You are divided in three groups. 

Demonstration
T: You introduce each other then start to ask questions.

Interviewer : Well we are interested in your application for the position of marketing manager.
Interviewee : I am very excited about the position.

Interviewer : I can see from your resume (CV) that you have a lot of work experience.

Interviewee : Yes I had lots of job responsibilities.

Interviewer : What do you consider your greatest strength?

Interviewee : I am very reliable. I tried to do my work on time. And I have a very good work ethic, which is vision minded. I will have a clear picture of its management vision. And I will fully agree to fight for it, to defend it and to live with it everyday.
Interviewer : I see. Very good! May I ask you what  your greatest weakness is?

Interviewee : It is difficult to say. Perhaps I often work over time and sometimes I forgot what the normal working hours are.
Interviewer : Okay, thank you for coming here. I will let you know in a minute.
ICQ 
T: You will have 3minutes to complete the job interview. Off you go.

CCQ

T: (To S.) What was your work ethic? 
S: (S may say) My work ethic was vision minded...

T: (To S.) What was your greatest weakness? 
S: (S may say) My greatest weakness is...

Aims check
T: This time we discussed "Job titles", "Recruiting" experience,  "Comprehension questions", "Jigsaw" and  "Job interview Role play".
CCQ

T: How do you call these ":", "-", "...", "--"?

(Ss will say " Punctuation marks")
T: What did Steve Jobs say about hiring employees?
(Ss will say "Recruiting is hard")
Demonstration

Well done everybody! Especially Job interview Role play was very good! 
Today we discussed "Job titles", "Recruiting" experience,  "Comprehension 

questions", "Jigsaw" and  "Job interview Role play".

Closing
T: Then how would you like to make your Job interview successful?

S: (S will answer in the various form)

T: Think about it from now!
Class dismissed



Reading text
If you dig even just a little bit into the history of Apple, you'll learn that former CEO and co-founder Steve Jobs wasn't the easiest person to work with.

In fact, Apple co-founder Steve Wozniak recently revealed that many early Apple employees said they would never work with Jobs again given the chance, according to a recent interview.

Wozniak said the following when speaking with Allison Bauter of the Milwaukee Business Journal earlier this week:

Steve Jobs had a lot of these questionable things, like some of my very best friends in Apple, the most creative people in Apple who worked on the Macintosh, almost all of them said they would never, ever work for Steve Jobs again. It was that bad. I'm shocked.

Apple co-founder Steve Wozniak recently revealed that many early Apple employees said they would never work with Jobs again given the chance, according to a recent interview.

I think he learned a lot from that. He respected people though, who were very, very brilliant.

Not only did Jobs respect very talented engineers, but he also highly regarded those who were brave enough to stand up to him, according to Wozniak. 

He would directly confront people and almost call them idiots. But you know what? When they confronted him back and told him why they were right in understandable forms, he was just testing and learning...and he would respect those people and give them high privileges in the company... That was one thing he did respect — someone who believed enough in their own ideas to speak for him, not just shut up and be shy around him...He and his top executives never compromised with the talents and qualifications required of their employees.
Steve Jobs believed that hiring was the most important thing he did. He managed all of the hiring for his team; never delegating it. He personally interviewed over 5,000 applicants during his career.

Perhaps it’s his extensive hiring experience that led him to conclude that, “Recruiting is hard.” And indeed it is. But it’s also something that you can get better at.
Comprehension questions

1. Who was the former CEO and co-founder of Apple? 
Answer : Steve Jobs
2. What was revealed by Steve Wozniak through a recent interview?
Answer : They (his employees) would never work with Jobs again given the chance.
3. What was the name of the journal in which Steve Wozniak was interviewed?
Answer : The Milwaukee Business Journal .
4. In which case did Steve Jobs give high privileges in the company to people?
Answer : When people believed enough in their own ideas to speak for him.
5. Why did Steve Jobs interview more than 5000 applicants?
Answer : Hiring was the most important thing.
6. Do you agree with Steve Jobs' management skill for his employees?
Answer : up to student.
7. If you were a brilliant person, would you prefer to work with Steve Jobs?
Answer : up to student
Work Ethic for Jigsaw Activity

(1)   Vision-minded. Everyone joining the company must have a clear picture of its management vision – and fully agree to fight for it, to defend it and to live with it every day. Applicants who do not seem to get it are systematically rejected. When you hire people who don’t seem to agree with, or care about your company vision, you are potentially employing future enemies.

(2)   Innovation-minded. Steve Jobs always emphasized the vital importance of hiring people who are innovative – willing to create something from nothing. Applicants are first chosen for their ability and willingness to constantly create, rather than for their technical competence. 

(3)   Future-minded. Employees at Apple are driven by their leader’s vision of the future and they contribute everyday to creating the future, more than just beating the competition. Each of them owns the future of the market because they know they can contribute to creating it. The eagerness to create, not follow the future is a vital attribute observed in top players, no matter the industry.

(4)   Passion-minded. Steve Jobs’ first principle is: “Do what you love.” People are hired because they love the product, the company and its vision. Applicants who do not demonstrate a genuine passion and “love” for the company’s purposes and business philosophy will never make it.

(5)   Contribution-minded. A statement given by an Apple recruiter is clear enough: “We didn’t want someone who desired to retire with a gold watch. We wanted entrepreneurs, demonstrated winners, high-energy contributors who defined their previous role in terms of what they contributed and not what they titles were.” 

(6)   Engagement-minded. Over two thirds of Americans are not engaged in their workplace. Apple management is strict on employees’ level of commitment. Committed individuals who are inspired by a grand purpose make the whole difference in the most competitive conditions.

(7)   Excellence-minded. Steve Jobs was known for his passion of perfection. The company always tries things out until they are perfectly done. The same attitude is expected of every collaborator. Applicants who do not share that passion for excellence do not have a chance.
Job Interview for Role play activity

Interviewer : Well we are interested in your application for the position of marketing manager.
Interviewee : I am very excited about the position.
Interviewer : I can see from your resume that you have a lot of work experience.
Interviewee : Yes I had lots of job responsibilities.
Interviewer : What do you consider your greatest strength?
Interviewee : I am very reliable. I tried to do my work on time. And I have a very good work ethic, which is vision minded. I will have a clear picture of its management vision. And I will fully agree to fight for it, to defend it and to live with it everyday.
Interviewer : I see. Very good! May I ask you what your greatest weakness is?
Interviewee : It is difficult to say. Perhaps I often work over time and sometimes I forgot what the normal working hours are.
Interviewer : Okay, thank you for coming here. I will let you know in a minute.

Reading Lesson Plan (PPP)





Steve Jobs' Recruiting Requirements





Students: 7





Level: Upper Intermediate





Instructor: Seong Hee Jo





Length: 25 minutes





Materials:





- White board, Board markers				- One piece of photo


- Seven worksheet paper for text (A4 size paper)		- Fourteen worksheet paper for activities (A5 size)


- Name tag (Tim cook (CEO), Johnny Ive (DEO), Luca Maestri (CFO), 4 Job Applicants)














Aims: 





- SWBAT discuss their "Recruiting" experience by reading guiding questions on the board. 


- SWBAT identify the meaning of "punctuation marks" by speaking guiding question on the board. 


- SWBAT identify the meaning of job titles by reading guiding question on the board. 


- SWBAT identify "text" by scanning then writing and speaking by comprehension questions activity. 


- SWBAT identify "work ethics" by writing and speaking "Jigsaw" activity.


- SWBAT discuss "Job interview" by doing a role play activity.





Language Skills:  





Listening: Ss will listen to other students while reading and speaking activities.


Speaking: Ss will speak from "Job titles", "Recruiting" experience,  "Comprehension questions", "Jigsaw" and  "Job interview Role play". 


Reading: Ss will read from the text and their writing on the worksheet.


Writing: Ss will write from "Comprehension questions", "Jigsaw" activities.

















Language Systems: 





Phonology Ss will pronounce from "Comprehension questions", "Jigsaw" and "Role play" activities.


Lexis: Ss will read and speak "Job titles" in order by speaking activities on the board.


Grammar: Ss will identify the meaning of punctuation marks from the text.


Function: Ss will locate the meaning of punctuation marks such as ":", "-", "...", "--" in the text.


Discourse: Ss will discuss from "Job titles", "Recruiting" experience,  "Comprehension questions", "Jigsaw" and  "Job interview Role play". 





 





Assumptions: 





- Ss will summarize and memorize the meaning of work ethic for the role play


- Ss will imagine they are a job applicant and Interviewer.





Anticipated Errors and Solutions: 


Ss might forget to write down summarized work ethic


.I will give them clear instructions


Ss might not have any imagination about job interview in the role play


.Ss will remember their summarized work ethic and using it in the role play


The activity might take too long or finish early 


.I will have a extra worksheet just in case there are more time left.

















